Compensation/Benefits Report — Administrative Positions in the Hospital (HB 321)

(A) Position Title*

(B) Breakdown of W-2 and/or 1099-MISC Compensation

(C) Retirement

(D) Nontaxable

and other Benefits

(i) Base (ii) Bonus & glcl))stX /E-]\tc)Ic(iuDe(jjﬂier:red g\;)mopt::sra':; r:]ortable 25::;:::9 tion

Compensation | Incentive Comp. Prior Years
1. Divisional Chief Financial | 731,672 168,601 1,298,710 137,475 32,374
Officer
2. Divisional Chief Executive | 1,284,422 | 424,601 61,906 244,496 29,241
Officer (End 10/23)
3. Regional Chief Executive | 695,764 212,727 434,610 106,792 37,262
Officer (Beg 01/23)
4. Regional Chief Executive | 401,055 141,291 878,131 17,727 36,894
Officer (End 01/23)
5. Regional Chief Financial 448,324 64,895 65,564 84,318 32,583
Officer
6. President/Chief Executive | 340,502 176,249 67,027 26,449
Officer
7. Chief Financial Officer 242,680 28,827 198,432 13,981 26,937
8. Chief Medical Officer 347,282 53,044 57,074 17,727 19,062
(End 10/23)
9. Chief Nursing Officer 322,666 40,131 24,732 66,686 18,217
10. Chief Operations Officer | 283,931 35,589 18,045 17,727 28,496

Notes:

forfeiture.

a.  Reporting Period is Calendar Year 2023
b.  Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to substantial risk of

c.  (*)Report title, not employee name.
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