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Unit Staffing Plan PP

Bed Capacity: 34 — |PKR L&D [ POST PARTUM - FY23 STAFFING PLAN:
NM =0 , : E!._lm MANAGER: AM(J—\& —Fsant
2.7'& ANM o Cen tu ra UNIT COUNCIL CHAIR OR CLINICIAL NURSE: w\,tgr(ﬂ,
o Educator o lDaTE: ff.?"{);?,v!’.’.?
Other o
Off-Matrix: Education,
ete 8.65%
Target: RN Ratio Inchudes Hursa In Charga
*SP WHPPD: | WHPPD: TA-||3p.||7P-| [11P.
1381 15.00 7A.3P 3P.TP 7P . 11P 11P .78 3 || TP|| 1P| TA
Hours
Differ Census | RN |CNA| UC CNA |UC |other] RN |CNA |UC|other] RN |CNA | UC other| % Prod | | RN RN
(104.5) Y T 2o Zijid 2| 2 128.7%| [ 2.8 38
(90.8) 33 R i i 2| = | 22 124,9% [28 2.8
{77.0) 32 12 e 1 2 1 2 A 2 121.1% | | 2.7 2.7
{63.2) 31 12 2 A 2 1 2 1 2 117.3%| | 2.6 2.6
(73.4) 30 T2 [ 1 2] [ cnal 2 121.6%| | 2.7 1 2.7 |
{59.6) 29 11 2 1 2 1 2 ) =z 1174%| | 2.6 2.6
(45.8) 28 11 2 1 2 1 2 2l 3 113.4%| | 2.5 2.5
(32.0) 27 1 2 i ) e Bl 2 109.3%| [ 2.5 2.5
{42.1) 26 10 2 1 2 1 2 1 e 113.3%| | 2.6 2.6
{28.3) 25 10 2 ] 2 1 2 A 2 108.9% | | 2.5 25
{14.5) 24 10 2 1 2 1 2 1 2 104.6%) | 2.4 2.4
(24.7) 23 Lo 1] § B ] & i ] 1 108.4%) | 2.3 23
(34.9) 22 ] A=t = B f 113.0% | 2.4 24
(21.1) 21 5 [T 7] =1 ][] 1 107.8%| | 2.3 23
20 1 1 1 1 1 1 4 102.7% | 2.2 22
19 1 1 1 1 1 1 1 102.1%) | 2.1 2.4
1 1 1 1 1 2l 2] 101.5%| | 2.3 23
1 (B E] 1 [ i 100.8%) [ 2.1 | [24]
i 1 il 1 [:] 2.1 25
[ s ) L ) 5 2.3 2.8
L] 1 1 5 1 i S5 2.6 26
[ 2R ) F o R 4 (2.4 | | 3.0]
4 1 1 4 il 1 4 2.8 2.8
. a1 4 [ 1 |1 4 2.5 [25]
16.55 9 4 1 4 el 1 4 2.3 23
18.61 8 4 |1 7 ) IR 4 2.0 2.0
21.27 T 4 1 4 i 1 4 1.8 1.8
20.82 [} 3 1 1 1 . 3 2.0 2.0
21.78 5 ] 1 ) 3 1.7 1T
27.23 4 3 1 gl 3 1.3 13
36.30 3 3 1 3 1 3 1.0 1.0
54.46 2 3 1 3 1 3 0.7 o7
108.91 1 3 1 3 1 3 0.3 0.3
* SP WHPPD is the on-mairix worked hours calculation.
 The unkt charge nuires uses this stafling plan for guidance and wil make adjustments as needsd based on chnical judgementofaculty. sy an posr sdTUM FY2a STAFFING PLAN




