ONBOARDING GUIDE

EXTENDED WORKERS (IN-PERSON CLINICAL)

Welcome to AdventHealth!

HOSPITAL REQUIREMENTS

All candidates are required to complete the following requirements.

e Criminal Background Check

e Proof of Negative 10-Panel Drug Screen

e Flu Vaccine (if during flu season)

e TB Requirement

e Respirator Fit Test

e Proof of Flu Vaccination or Declination (in season)
e COVID-19 Vaccination or Declination

e Proof of MMR Vaccination

e Proof of Tdap Vaccination

* Proof of Varicella Vaccination

e Contingent Worker Manual

* Primary Source Verification of Registration / Certification
e List of Professional Licenses

e Hand Hygiene Competency

Additional information on specifications of the above requirements
are explained in the following pages.
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ONBOARDING GUIDE

EXTENDED WORKERS (IN-PERSON CLINICAL)

HOSPITAL REQUIREMENTS
CRIMINAL BACKGROUND CHECK

The background check must be completed within the 60 days prior to onboarding with AdventHealth,
and include all counties lived in during the past 7 years. If any findings are reported on the background
check for any offense, the Workforce Partner should send the following documents to
cfd-s.contingentworkforcemanagement@adventhealth.com for review:

e« Background Check Consent Form

¢ Criminal Background Check Report

Arrest Records

Court Documents

Individual Statement Explaining the Incident

DRUG SCREENING

Proof of a negative 10-panel drug screen is required and must be completed
within the 60 days prior to onboarding with AdventHealth. The 10-panel drug
screen includes the following screenings:

¢ Methaqualone, opiates, methadone, barbiturate, cocaine, propoxyphene,

benzodiazepine, amphetamine, phencyclidine, and marijuana.

TB SCREENING

Proof of negative TB screening either by way of 2-Step PPD, or a QuantiFERON
blood draw. The screening must be completed within 90 days prior to
onboarding with AdventHealth. If evidence of positive result, a chest x-ray must

be provided (within last 6 months) for clearance to be obtained.

RESPIRATOR FIT TEST

Proof of completed respirator mask fit test completed within the last 12 months.

*Must be completed every 12 months to stay compliant.
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ONBOARDING GUIDE

EXTENDED WORKER (IN-PERSON CLINICAL)

HOSPITAL REQUIREMENTS

FLU VACCINE

Proof of Influenza vaccine if between October - March, or a signed influenza

vaccine declination.

OTHER VACCINATIONS

Proof or documented immunity of the following vaccinations must be provided, or
declinations signed, if applicable.
COVID-19 (declination allowed)

¢ MMR Vaccination (if no proof provided, declination allowed after titers result)

¢ Hepatitis B Vaccination (if no proof provided, declination allowed after titers result)
e Tdap: Tetanus, Diphtheria, Pertussis (if no proof provided, declination allowed after titers
result)

¢ Varicella (if no proof provided, declination allowed after titers result)

CONTINGENT WORKER ORIENTATION MANUAL

Orientation must be read and the final three pages turned in at completion.

PRIMARY SOURCE VERIFICATION OF REGISTRATION/ CERTIFICATION

BLS/CPR is REQUIRED in all clinical care roles.

ANY PROFFESIONAL LICENSES MUST BE PROVIDED
HAND HYGIENE COMPETENCY

PARTNER SUBMISSION TO ADVENTHEALTH

Once the Initial Attestation Form is completed, the Workforce Partner will submit the
following items to cfd-s.contingentworkforcemanagement@AdventHealth.com for review:
e Completed Initial Attestation Form

¢ Completed Extended Workforce Profile Form
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