Compensation/Benefits Report — Administrative Positions in the Hospital (HB 321)

(A) Position Title* (B) Breakdown of W-2 and/or 1099-MISC Compensation (C) Retirement | (D)
and other Nontaxable
(iii) Taxable Deferred Benefits
(i) Base _ (ii) Bonu§ Deferred. Con_1p. (iv) Other R_eportable Compensation
Compensation & Incentive | Accrued in Prior Compensation
Comp. Years

1. Regional Chief Executive 711,303 168,833 18,707 142,054 45,659
Officer

2. Former Chief Operations 435,598 40,457 35,019 81,376 45,062
Officer

3. Regional Chief Financial 433,022 86,923 40,832 80,641 50,455
Officer

4. CO-Chief Medical Officer 369,865 67,702 91,899 48,011 29,384
5. Chief Executive Officer 352,785 67,113 209,805 60,374 42,130
6. Former Chief Nursing Officer 322,438 53,341 18,989 63,986 27,507
7. Former Chief Operations 268,224 42,706 10,372 16,400 39,425
Officer

8. Chief of Staff 248,662 166,405 32,219 16,400 24,129
9. CO-Chief Medical Officer 211,304 25,367 57,009 15,717 28,289
10. Chief Nursing Officer 208,725 34,796 78,143 11,430 39,358

Notes:

substantial risk of forfeiture.
c.  (*)Report title, not employee name.

a.  Reporting Period is Calendar Year 2022.
b.  Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to
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