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Unit Staffing Plan NICU

Bed Capacity: § CRAH NICU - FY22 STAFFING PLAN:
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meetings, etc 4%
Target: RN Ratio Includes Murse in Charge
*SP WHPPD: | WHPPD: 7A-|[3P-||7P-| |11P-
26.02 27.06 7A- 3P 3P .7P 7P -11P 11P - 7A P [[7p||11P|]| 74
Hours
Differ HPPD Census | RN |[CNA| UC CNA |UC | other| RN |CNA|UC|other] RN | CNA|UC | other| % Prod || RN RN||RN|| RN
(B2.7) 12.24 6 3 3 3 3 2126%|| 20| 20| 2.0 2.0
| (58.7) 14.69 5 3 3 2 3 1774%| | 1.7 | 17| | 1.7]| 1.7
12.36 4 2 2 2 2 210.5%|| 2.0 || 2.0| | 2.0 2.0
1. 3 2 2 15| |115|[ 1.5 1.5
(234 | ' 2 | 0.5 i 0.5 I 0.5 | 0.5
* SP WHPPD is the on-matrix worked hours calculation.




