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Unit Staffing Plan LDRP

CRAH LDRP - FY23 STAFFING PLAN:

Bed Capacity: 19
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Differ HPPD Census | RN |CNA| UC OIIan RN | CNA |UG|other] RN | CNA|UC| other] RN | CNA|UC| Other| % Prod RN|IRN|I|RN|| RN
(78.8) 11.76 19 8 1 8 1 8 1 8 1 135.7%|| 24 [ | 24]] 2.4 2.4
(63.9) 12.41 18 8 1 8 3. 8 1 8 1 128.6%|| 23] |23 | 2.3 2.3
147.9) 13.14 17 8 1 8 1 8 1 8 1 121.5%|[ 21 ]| 21] [ 21 2.1
(31.9) 13.96 16 8 1 8 1 8 1 8 1 114.3%|] 20| |20 | 20| ] 2.0
(16.0) 14.80 15 8 1 8 1 8 1 8 1 107.1%|[ 1.9][18]] 1.9 1.8
0.0) 16.08 14 8 1 8 B R EN E 9 | _100.0%| (18| (18] [18] [ 1.8
(8.1) 15.34 13 7 1 7 1 7 1 7 1 104.0%] | 1.9 [1.8][ 1.9 1.9
{8.4) 15.23 12 6 1 6 1 6 1 6 1 104.8%|1 1.9]]19]|| 1.9 1.8
(0.1) 15.85 11 6 1 -] 1 6 1 6 1 100.1%| ]| 1.8 ]| 1.8|| 1.8 1.8
(8.2) 15.14 10 5 1 5 1 5 1 5 1 1054%|| 20]|20([20]|]| 2.0
7.8 16.83 9 5 1 I 5 1 5 1 5 1 94.8%|1 18| |1.8]|[ 1.8 1.8
(0.3) 15.93 8 4 1 4 1 4 1 4 1 100,2%| | 20| 120]|]| 2.0 2.0
16.7 18.20 T 4 1 4 1 4 1 4 1 87.7%|| 1.8 (18| [ 1.8 1.8
31.7 21.24 6 4 1 4 1 4 1 4 1 75.1%|| 1.6 (15[ 1.5 1.5
23.6 20.68 5 3 1 3 1 3 1 3 1 77T.1%| | 1.7 [1.7] ] 1.7 1.7
39.6 25.868 4 3 1 3 1 3 1 3 1 61.7%|[ 1.3 [1.3|[ 13 1.3
55.5 34.48 3 3 1 3 1 3 1 3 1 46.3%|( 1.0 (1.0 [ 1.0 1.0
71.5 51.71 2 3 1 3 1 3 1 3 1 309%|| 07| (07|| 07| 07
87.5 103.43 1 3 1 3 1 3 1 3 1 15.4%|] 03][0.3]]| 0.3]] 0.3
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* The unlt charge nurse usas this statfing plan for guldance and will make adjustments as needed based on clinical judgement of aculty.




