
Step 1: APPLY
Candidates apply and complete  

behavioral assessment.

Step 2: QUALIFY
Candidates are qualified by the Recruiter  

based on the information submitted.

Step 3: REVIEW
Recruiter interviews qualified candidates.

Step 4: SCHEDULE
Recruiter schedules interview with the  

qualified candidate and Hiring Manager.

Step 5: INTERVIEW
Hiring Manager completes interview and  

evaluation with qualified candidates.

Step 6: DECIDE
Final decision is made and an offer 

is extended.
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